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[ Abstract] Objective To explore the current situation of nurses” reflective practice and nurses” professional deviant behavior, analyze
the relationship between them, and provide reference for targeted intervention measures. Methods From May to August 2023, a total of
1 532 clinical nurses in five Grade A hospitals in Shaanxi Province were investigated by general data scale, reflective practice questionnaire
and professional deviant behavior Scale.Results The total score of nurses” reflective practice was (146.29+9.23) .The total score of nurses”
professional deviation behavior was (34.66+5.68) .Nurses” reflective practice was negatively correlated with nurses” professional deviant be-
havior (r=-0.532,P<0.01).Age,job title, working years and reflective practice were the main factors affecting nurses” professional deviant
behavior (P<0.001).Conclusion Nurses” reflective practice is at a high level.Nurses” professional deviant hehavior is at a low level.Starting
from the level of reflective practice,nursing managers can guide nurses to reflect,improve the ability to analyze and solve problems,so as to
guide nursing behavior and further reduce nurses” professional deviation behavior.
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